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A G R E E M E N T
set forth in Schedule A, attached hereto and the Retail Clerks International 
Protective Association, by its agent, the BAKERY CLERKS UNION, No. 902, affil­
iated with the American Federation of Labor, hereinafter called the "Union".
That the "Employer" and the "Union" acting by their duly authorized agents agree as follows:
a. The employer agrees that only members of the Union in good standing will 
be engaged in retail selling in the Employer’s retail outlets. Members
of the Employer’s family who may be employed in the stores shall not be 
used to displace any Union members. Where no outside employees are empl­
oyed, the members of the family, excluding the wife, shall be members of the Union.
b. When in neec of new or additional sales employees, the employer shall 
first apply to the Union. If the Union is unable to supply such employees, 
the employer may secure them from other sources provided that such pros­
pective employees become members of the Union before commencing employment*
o. It is understood that during the first thirty days of employment of 3uch 
new, inexperienced sales people who are obtained from sources other than 
the Union, the employer may dismiss them without restriction, and such new 
inexperienced employees during the said thirty-day period shall have no 
recourse to arbitration with regard to such a dismissal.
d. The duly authorized representatives of the Union will at all times 
during hours of business be permitted to enter the places of employment of its members*
ARTICLE II
a. Members of the Union shall not work more than six days in any calendar 
week. Eight hours shall constitute a day’s work. There shall be no split 
shifts. All worjing hours shall be consecutive except for the meal period 
which shall be not less than one-half hour nor more than one hour. Forty- 
eight hours shall constitute the regular weekly working hours. Any work 
performed in excess of eight hours per day or forty-eight hours per week 
shall be paid for at the rate of time one-half per hour.
b. Members of the Union shall have the same shift throughout the entire 
week. Changes of shift are to be made only at the end of the week. Only 
if an employee is absent because of illness or other emergency condition, 
may shifts be changed at any other time. The schedule of working hours 
shall be posted in a conspicuous place on the first day of the week for 
the full week. Lunch time shall be as close to the middle of the shift as 
practicable. It shall not be sooner than three hours nor more than five 
hours from the beginning of the shift. Morning and afternoon shifts shall 
be alternated for eaoh employee every other week,
ARTICLE III
a. The minimum weekly wage rate for all present employees and employees 
supplied by the Union in the future 3hall be $W.OO per week. New inexper­
ienced employees as provided in Article I, Paragraph a. hereof shall receive
$16.00 per week during the first thirty days of employment, if retained
WITNESSETH
ARTICLE I
thereafter, $18.00 per week for the next five months, and thereafter
00 per week. It is understood that suoh employees if retained after 
thirty days employment shall become regular employees and the date of their 
employment shall be fixed as of the orginal date of employment. Part time 
employees shall be paid not less than 50$f per hour and any employee instru­
cted to report to work shall be paid for not less than four hours.
ARTICLE IV
a. The employees shall perform their duties neatly, properly and efficiently, 
and shall serve the customers courteously and shall reoognize that due care 
of the employer’s merchandise and property are conditions of employment.
The employer shall be entitled to discharge employees only for good and 
sufficient grounds or reasons involving the honesty, competency, and effi*- 
ciency of the employee as a saleswoman. The Union shall haYe the right fully to investigate the discharge of any employee.
& *
b. It is understood in a oase of arbitration of a discharge for dishonesty, 
the employee shall not use any testimony submitted in such a case, as the 
basis in a suit of slander against the employer involved.
o. In slow periods necessitating a lay-off of employees, seniority shall 
prevail, performance of employees being reasonably equal.
ARTICLE V
a. Employees shall receive full pay for and shall not be required to per­
form any services on Rosh Hashona, (2 days), Tom Kippur (1 day), Shevuoth 
(1 day), end Succoth (2 days). In the event any stores elect to remain open 
on any such holidays, employees shall be paid double time for any work so 
performed. No members of the Union shall be required to work on Labor Day 
and stores are to be dosed. Labor Day to be paid for in full.
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ARTICLE VI
a. A sanitary dressing room separate and apart from the employers’ living 
quarters with soap and hand towels shall be furnished for the employees* use.
b. Employees may wear any reasonable form of dress in the performance of 
their duties. Should the employer require the use of uniforms, he shall 
supply same and keep them laundered and repaired at no oost to the employees#
o. Employees shall not be required to wash or sorub floors, walls, store 
windows, or pans other than the white enamelled display pans, which are placed in show cases and windows.
ARTICLE VII
a. The Union Store Card shall be prominently displayed in public view.
Said card shall at all times remain the property of the Union and shall be returned to the Union upon demand.
b. The Union reserves the right to withdraw its members whenever the employer 
is on strike with another bonafide Union.
c. It is understood that any employee who now receives higher wages, shorter 
hours, or otherwise superior conditions of employment than provided for
in this agreement shall not suffer loss of same and shall receive a 0*00 
raise in pay, however, not to exceed $2f.00 per week. 4  x - ° °
d. In the event of the failure of the Employer and the Union to settle
any dispute or disagreement whatsoever, the same shall be submitted to arbi­
tration at the request of either party. Suoh board of arbitration shall con­
sist of one representative from the employer and one from the Union, the 
two so selected shall immediately select a third impartial arbitrator who 
shall aot as chairman. In such cases, the subjeot matter shall be submitted 
to the board of arbitration within seven days and the decision of the board
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of arbitration shall bo rendered within seven days thereafter and shall be 
final and binding upon the parties hereto.
Signed this ! day of by the duly authorized represen­
tatives of the parties hereto. This agreement shall be in full force and 
effect from the date of signing until April 30, 1943, It is understood 
however that the wage provisions herein stipulated shall be retroactive 
to and including May 1, 1942.
The wage clause may be reopened by either party November 1, 1942, by 
written notioe October 1st.
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Subject to ratification, lagr Union membership, it is hereby agreed as follows 
between Detroit Bevel Sear Company and UAW-CIO, Local 313; shall carry the 
aaendments heretofore agreed to and the following additional provisions;
1. "The Company will not permit any employee or group of employees to enp- 
gage in activities on Company premises tending to undermine the Union, 
its membership or its collective bargaining statue, and will adainieter 
appropriate discipline to any employee engaging in such activities.
If such activities nevertheless continue, the Company and the Union 
will discuss further methods of pro cedars.
The Union agrees that neither the Union nor its members will intimidate 
or coerce employees into jofining the Union and further agrees that during 
working hours it will not solicit memborship or conduct any Union activities 
other t.'ian those of collective bargaining and handling of grievances 
in the maimer and to the extent provided in the collective agreement 
between the parties."
2. Company agrees to grant wage increases as follows:
». 5# incrsase to all smployees.
b. 5ff additional incrsase to the certain classifications agreed to.
o. 6jf additional increase to the certain other individuals agreed te.
3. It is agreed that after any employee shall have worked for 6 months
of continuous employment on the NC" classification, he shall be 
automatically transferred to the "3" classification.
4. The step-up from "B" classification to *A" classification shall be handled 
as a grievance through the procedure provided in the oontract.
5. The Company agrees to continue the payment of the 6# per hour War Bonus 
to those employees entitled to receive it.
6. The Management will arrange a meeting this week between the flommlttee
of the Union and the Company Engineer, for a full discussion and explanation of fifes 
the incentive system new in effect.
Committeemen attending this meeting shall be on Company time xsp to 8 
hours.
7. Job-setters not now on lnoentife basis shall be placed on that basis 
wherever practicable.
*
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ZXKAN’S Sew York Bakery
8736 Twelfth St.
Hjrler 4- 9628
June 13, 1942
Hr. Montoney
U. S. Conciliation Serrioe 
Dear Sir —
As per your request X an writing to lnforn you that 
our organisation. The Detroit Jewish Master Bakers Association, 
hare roluntarily agreed to close our stores at 9 P.M. four days 
a week, and this point was a factor In arriving at an agreenent 
between our organisation and the Retail Clerks Union Local 902.
94 sincerely appreciate your efforts and help la settling our 
dispute, and wish to thank you for your aid.
Tours truly,
(Signed) Harvey M. Zeean,
Secretary
Detroit Jewish Master Bakers Association.
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
My dear
On we sent you a second request for a copy of
your agreement v/ith
For a number of years the Bureau of Labor Statistics has collected 
copies of union agreements in force throughout the United States in order 
to have one place in the country where all agreements are on file. Will 
you be kind onough to send us a copy of your agreement together with the 
information requested below? Let me assure you that we will keep the 
identity of the agreement confidential if you so indicate. We shall be 
glad to type a duplicate and promptly return the original if you h ave 
only one copy available.
The enclosed envelope for your reply requires no postage. Your 
prompt response to this request will be greatly appreciated.
Very truly yours,
Isador Lubin
Enc. Commissioner of Labor Statistics
Name of company or employers’ association signing the agreement
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